Government of Karnataka
CHIKKABALLAPUR INSTITUTE OF MEDICAL SCIENCES, CHIKKABALLAPUR
(Autonomous Institution of Govt. of Karnataka)

No. CIMS/CKB/30/2020-21 Date: 12.02.2021

WALK -IN- INTERVIEW NOTIFICATION

Subject: Recruitment for the posts of Professor/Associate
Professor/Assistant Professors /Tutor/ Senior & Junior Resident for proposed
Chikkaballapur Institute of Medical Sciences,Chikkaballapur.

It is Proposed to invite Applications for the post of Professor/ Associate
Professor/Assistant Professors /Tutor/ Senior & Junior Resident to enable to get
ready for the NMC inception, for the post posts in the local and residual parent
cadres as hereunder, from such of the eligible candidates complying to the
rosters as mentioned therein. The details of the various categories of posts in the
each of the designation in each of the local and residual parent cadres in also
shown therein.It is proposed to conduct walk-in-Interview on 06/03/2021 at
9.30am onwards at Centre for Postgraduate studies, VTU campus located at
Muddenahally, Chikkaballapur. Candidates appearing for the interview shall
report to the Medical Superintedent/ District Surgeon at the District Hospital
Chikkaballapur at 9.30am on 05/03/2021 to appear for the interview before
the selection committee. Transport arrangements are made for pick-up and drop
of candidates appearing for the interview from District Hospital to Visvesvaraya
Technology university (VTU)campus. Candidates would be advised to attend the
interview before the selection committee along with original documents and 2

sets of documents duly attested by gazette officer.

No of posts
in the

Cadre Total No of posts and RPC

Professor 05

Associate Professor 15

Assistant Professor 24

Senior Resident 04

Tutor 10

Junior Resident 12

TOTAL POSTS 70




DEPARTMENT PROFESSOR No of posts in the
Local cadre and RPC

Anatomy

Biochemistry

General Medicine

General surgery

Obstetrics &Gynaecology

Physiology

TOTAL As per Roster

points

ASSOCIATE No of posts in the
PROFESSOR Local cadre and RPC

Anatomy 01

DEPARTMENT

Anesthesia 02

Biochemistry 01

General Medicine 02

General surgery 02

Microbiology 01

Obstetrics 01

&Gynaecology

Orthopedics

Pathology

Pediatrics

Pharmacology

Physiology

Radiodiagnosis

TOTAL




ASSISTANT No of posts in the
PROFESSOR Local cadre and RPC
Anatomy 02

DEPARTMENT

Anesthesia 02

Biochemistry 02

Community Medicine 01

Dermatology, venerology& 01
leprosy

Forensic Medicine

General Medicine

General surgery

Obstetrics &Gynaecology

Ophthalmology

Orthopedics

Oto-Rhino-Laryngology

Pathology

Pediatrics

Physiology

Psychiatry

Radiodiagnosis

Tuberculosis & chest diseases

TOTAL




SENIOR No of posts in the
RESIDENT Local cadre and RPC

Anesthesia 01

DEPARTMENT

General Medicine 01

General surgery 01

Radiodiagnosis 01

Tuberculosis & chest 01
diseases
TOTAL 05

No of posts in the
DEPARTMENT JUNIOR RESIDENT Local cadre and RPC

Dermatology, 01
venerology& leprosy
General Medicine 03

General surgery 03

Obstetrics 03
&Gynaecology
Ophthalmology 01

Oto-Rhino-Laryngology 01

Psychiatry 01

Tuberculosis & chest 01
diseases

TOTAL 14 02

DEPARTMENT No of posts in the
Local cadre and RPC

Anatomy

Biochemistry

Community Medicine

Pharmacology

Physiology

TOTAL




2. DETAILS OF THE REQUIREMENTS OF ACADEMIC QUALIFICATIONS,
TEACHING AND RESEARCH EXPERIENCE

The academic qualification, teaching and Research experience in respect of
different designated posts is as here under Qualification and Experience as per
NMC norms is mandatory.

SI
NO

Category of
Post

Academic Qualification

Teaching &Research
Experience

1.

Professor

a)Must possess MBBS degree or
equivalent qualification included in
any one of the schedules to the
Indian Medical Council Act 1956.
Must be registered in a State
Medical Register or Indian Medical
Register.

b) Should have any one of the
recognized postgraduate
qualification i.e, MD /MS in the
concerned subject or equivalent
qualification included in any one of
the schedules to Indian Medical
Council Act 1956.

a) Should have
experience as
Professor in concerned subject
for three years in a permitted/
approved/recognized medical
college/institution.

teaching
Associate

b) Minimum 4
ResearchPublications in
Indexed Journalon cumulative
basis withminimum of 2
during
Associate

Researchpublications
the tenureof
Professor as IstAuthor or as
correspondingauthor.

.| Associate

Professor

a) Must possess MBBS degree or
equivalent qualification included in
any one of the schedules to the
Indian Medical Council Act 1956.
Must be registered in a State
Medical Register or Indian Medical
Register.

b) Should have any one of the
recognized postgraduate
qualification i.e, MD /MS in the
concerned subject or equivalent
qualification included in any one of
the schedules to Indian Medical
Council Act 1956.

a) Should have
experience as
Professor in the concerned

teaching
Assistant

subject for four years in a
permitted/ approved/
recognized medical college/
institution.

b) Minimum of 02 Research
Publications in Indexed
Journals as Ist Author or as
corresponding author.




Assistant
Professor

i) Must possess MBBS degree or
equivalent qualification included in
any one of the schedules to the
Indian Medical Council Act 1956.
Must be registered in a State Medical
Register or Indian Medical Register.

ii) Should have any one of the
recognized postgraduate
qualification ie., MD /MS in the
concerned subject or equivalent
qualification included in any one of
the schedules to Indian Medical
Council Act 1956.

Senior
Resident
(Contractual
basis)

a) Must possess MBBS degree or
equivalent qualification included in
any one of the schedules to the
Indian Medical Council Act 1956.
Must be registered in a State Medical
Register or Indian Medical Register.
b) Senior Resident is one who is
doing his/her residency in the
concerned post graduate subject
after obtaining PG degree/Diploma
MD/MS/DNB/Dip.)

Junior
Resident
(Contractual
basis)

a) Must possess MBBS degree or
equivalent qualification included in
any one of the schedules to the
Indian Medical Council Act 1956.
Must be registered in a State Medical
Register or Indian Medical Register.
b) A Junior Resident post is a
contractual post for a period of 11
months and subject for a maximum
of 3 years.

Tutor
(Contractual
basis)

a) Must possess MBBS degree or
equivalent qualification included in
any one of the schedules to the
Indian Medical Council Act 1956.
Must be registered in a State Medical
Register or Indian Medical Register.

ii. A Tutor post is a contractual post
for a period of 11 months and
subject for a maximum of 3 years.




Note:

1. The detailed information is available in the Government of India website
https://www.nmc.org.in/ -Minimum Qualification for Teachers in Medical
Institutions Regulations, 1998, with all amendments till date

2. The candidates possessing DNB qualification shall be considered for their
equivalence of teaching experience as per the notifications issued by the National
Medical Commission from time to time.

3. In respect of the departments of Anatomy, Physiology, Biochemistry,
Pharmacology andMicrobiology, non-medical teachers would be appointed to the
extent of 15% of the totalnumber of the posts in the department. A non-medical
approved medical M.Sc. qualificationshall be a qualification for appointment as
tutor and for Assistant professor, 3 years of teaching experience post medical
MSc in the subject concerned. However, for higher teaching post, the candidate
must possess the Ph.D. degree in thesubject concerned.

3. For the purpose of Cadre bifurcation and Reservation in respect of
various categories of the following Govt order are followed:-

1)Government Notification No. DPAR/06/PLX/2012 Bangalore, dated:
06.11.2013.
2. IeroBeTes S0l ey 08 Jbe i, orwed, Bzeos: 20 we®1995.

3.850¢00 eTed Sosldemoy 18 F&s 2005, Sonvwecs, dmvos: 063 wwexf2005.
4. SvoroTedes Joad ey 53 IIQ 2007, Sonwed, dzeos: 04.01.2008.

4. (a) The vertical and Horizontal reservation in respect of posts of
Professors in the residual Parent cadre as hereunder.
Posts for 92% for Residual parent cadre ( Non local for Kalyan Karnataka region).

Cadre No of posts Roster points for RPC

Roster General Female Rural | Ex PH KM Total
serv
GM 1 1 - - - - 2
CAT-I 1 - - - - - 1
ITA -
11 B
111 A
11 B
SC
ST

Professor




4(b). There is no reservation in respect of the lonely post in the local cadre as the cadre
strength is only one and as such the same is filled purely on merit.

The vertical and horizontal reservation in respect of 5 posts of Professors
in the Residual parent cadre is as follows.

Category of post Roster
Residual parent cadre - 05

Professor SC-1, GM-1, ST-1, GMW-1, Cat I- 1

4C. The vertical and horizontal reservation for the post of Associate
Professors in the Residual Parent Cadre is as here under for other

candidates including KalyanKarnataka region local persons.

Cadre No of posts Roster points for RPC

Roster General Female Rural Ex
serv

GM 2 2

CAT-I

Associate ITA 1

Professor IIB 1
IITA - -

111 B

SC 1

ST

TOTAL

4D. Since there is only one post in the local cadre, no reservation would apply and as

such the same is filled purely on merit basis.

The Roster points in respect of the posts in the Residual Parent Cadre is as hereunder.

Category of post Roster

Residual parent cadre - 15

Associate SC(M), GM(M), ST(M), GM(W),

Professor GM(R), CatI (M), I A(M),, GM

(PH), SCW, GM(W),IIB(W), GM(R),
IA(W), GM(M), SC (R).




4E. The vertical and horizontal reservation in respect of the 24 post of
Assistant Professors in the Residual Parent Cadre for being filled by others
including local person from Kalyan Karnataka region is as hereunder

No of posts Roster points for RPC
Roster | General Female Rural | Ex
serv
GM 4 3 1
CAT-I - -
ITA
11 B
111 A
11 B
SC
ST

Assistant
Professor

4F. The vertical and Horizontal reservation in respect of 02 posts in the local cadre for

being filled by local persons ( Kalyan Karnataka Region) is as hereunder:

Cadre No of posts Roster points for LC (371])
Roster | General Female | Rural | Ex PH
serv

GM 1

CAT-I
Assistant ITA
Professor IIB
11 A
111 B
SC
ST

TOTAL
The roster points for the post in the Residual parent cadre is as hereunder :

Category of post Roster
Residual parent cadre - 24 Local cadre (371j) - 02

_ SC(M), GM(M), ST(M), GM(W), Cat I(M) SC-1, GM-1

Assistant GM(R), IIA(M), GMPH, SCW, [IB(W).,

Professor GM(R), [IA(W).,GM(M), SCR., GM(W),

[IIA(M), IIIB, GM(R),IIIB (R).,GM (Ex), IIA
(R), GM (M)., SC(PH), GM(W)

4G. The vertical and Horizontal reservation for the post of Senior Residents in the

Residual Parent Cadre in respect of 4 posts for others including locals of Kalyan

Karnataka region to be filled on contract basis for a period of 11 months

9




No of posts Roster points for RPC

Roster General Female Rural Ex

Senior

Resident

4H. Since there is only one post of senior resident in the local cadre the horizontal and

vertical reservation will not apply and as such the same is filled purely on merit basis on

contractual terms for a period of 11 months

The roster points in respect of the senior resident posts in the Residual Parent Cadre is

as hereunder:

Category of post Roster
Residual parent cadre - 04

Senior Resident 5C-1, GM-1, ST-1, GMW-1

41. The vertical and Horizontal reservation for the post of Junior Residents in the
residual parent cadre in respect of 12 posts for others including local persons of Kalyan

Karnataka region to be filled on contract basis for a period of 11 month. In future DME
10




counseling is donefor the candidates who have completed PG MD/MS/Diploma from

RGUHS.

No of posts

Roster points for RPC

Junior
Resident

Roster

General Female Rural Ex

Serv

GM

2

CAT-

I

ITA

I1B

ITA

IIIB

SC

ST

TOTAL

02 post being 08 % for Local cadre (Kalyan Karnataka region local person)are required

in the local cadre for being filled on contract basis for a period of 11 months and the
roster points are as hereunder: .

Cadre

No of posts

Roster points for LC (371])

Junior
Resident

Roster

General

Female Rural Ex PH
serv

GM

1

CAT-I

ITA

I1B

1T A

111 B

SC

ST

TOTAL

The horizontal and vertical reservation in respect of the posts in the residual parent
cadre is as

hereunder:

Category of post

Roster

Junior Resident

Residual parent cadre - 12

SC(M), GM(M), ST(M), GM(W), Cat-I(M), GM(R),
2A(M), GM(PH), SC(W), GM(W), 2B(W), GM(R)

4]. The vertical and Horizontal reservation for the post of Tutors in the Residual Parent

Cadre in respect of 10 posts for others including local persons of Kalyan Karnataka

region to be filled on contract basis is as here under.

11




No of posts Roster points for RPC
Roster General Female Rural | Ex
serv

GM 2 1
CAT-I - -
ITA
I1B
1T A
111 B
SC
ST

TOTAL

4k. Since there is only one post in the local cadre for being filled by the local persons of
Kalyan Karnataka Region. No horizontal and vertical reservation will apply as the same
is filled purely in the merit on contractual term for a period of 11 months

The roster points in respect of the posts in the Residual Parent Cadre is as
hereunder and the same is filled on contract basis for a period of 11 months.

Category of post Roster
Residual parent cadre - 10

Tutor SC(M), GM(M), ST(M), GM(W), Cat-I(M), GM(R),
2A(M), GM(PH), SC(W), GM(W)

5.

5(a). Candidate applying for the posts in the local cadre (Kalyana Karnataka
Reservation) are also eligible to appear interview for the posts in RPC (Residual
Parent Care). However no separate application need to be submitted.

5(b). The local persons of Hyderabad Karnataka Region under 371(J) (Local
Cadre) in the interview need not have to appear interview again for the post in
the RPC as the marks scored against local cadre shall be considered for RPC posts
also.

5(c). If no suitable candidates complying to the roster points notified against the
various categories of the posts in the local and residual parent cadre are available

suitable and eligible candidates who appeared for the walk-in interview and
12




qualified in all aspect except the roster requirements, then such of the eligible
candidates in the order of merit shall be selected and their selection is charged
against the immediate roaster points of such candidates in the sequence. Such of
the notified roster points against which no suitable and eligible candidates are
available in the walk-in interview for selection the same, shall be carried forward
as missing roster point for being notified in the next immediate walk-in
interview.

6. PAY SCALE:
Pay scales as envisaged by the Government of Karnataka for Government Grant

in aid autonomous institutions in Karnataka (GOI/AICTE scales wherever

applicable).

7. AGE LIMIT:-

1. Professors& Associate professors: Maximum 50 years for GM, 53 years for
OBC, & 55 years for SC/ST

2. Assistant Professor: Maximum 45 years for GM, 48 years for OBC & 50 years
for SC/ST.

3. Senior Resident/ Junior Resident/ Tutor: Maximum 45 years for GM, 48 years

for OBC & 50 years for SC/ST. (filled purely on contract basis).

4. For In-service candidates relaxation of in the age shall be as per Rule 6 of
General Recruitment Rules 1997.

8. METHOD OF SELECTION:

I) Criteria followed while preparing the merit list for Professor/ Associate
Professor / Assistant Professor to short listed for the interview.

a. Number of publications in National /Indexed Journal above the stipulated
number specified for the post by the NMC -0.5 mark for each paper subject to a
maximum of 2 marks.

b. Number of publications in International Journals-1mark for each paper subject
to a maximum of 2 marks.

c. WHO Fellowship in the same subject /University Gold Medal-1 mark.

d. Higher experience than required for the post -0.5 mark for each year to
maximum of 2 marks.

e. Presentation of paper/lectures in State/ National /International Conference
0.5 mark for each paper subject to a maximum of 2 marks.
13




f. Personality/ presentation in the interview-6marks
II) For Senior Residents / Junior Residents & Tutors:

The method of recruitment shall be on the basis of merit and the appointment
shall be purely on contract basis for the period of 11 months. The merit list shall
be prepared by adding 85% of the aggregate marks obtained in the qualifying
examination & themarks obtained in the interview conducted by the selection
committee. The maximum marks in the interview shall be fifteen (15) & shall be
distributed as follows:

a) Post graduate degree / diploma in the concerned subject- 5 marks.

b) Number of publications in International/ National / Indexed Journal above the
stipulated number specified for the post by the MCI -1/2 mark for each paper
subject to a maximum of 2 marks.

c) Presentation of paper / lectures in State/ National International Conference %2
mark for each paper subject to a maximum of 2 marks.

d) Personality presentation in the interview-6 marks
9. GENERAL ELIGIBILITY CONDITIONS:
A. Should be a Citizen of India.

B. No man who has more than one wife living and no woman who has married a
man already having another wife, shall be eligible for appointment.

C. Candidate should be physically & mentally fit to discharge the duties.
10. CERTIFICATE FOR CASTE RESERVATION:

Candidates claiming reservation shall produce caste certificates i.e., SC/ST in
Form No. D, Cat.-I in Form No. E , Cat IIA, IIB, IIIA, IIIA Form No. F and shall be
valid as per rules.

11. RURAL CANDIDATE:

A. The Candidates who have studied and passed from 1st std to 10th std in the
rural areas specified in the existing rules are eligible for claiming rural
reservation. They shall produce valid Rural Reservation Certificate issued by
competent authorities, in the prescribed Form No.2 as per Govt. Order No. &eszog

ce Jeood 2005,:10.08.2005.

B. The candidates belonging to SC/ST, Cat-I, Cat IIA, IIB, IIIA, IIIB shall produce
Rural Reservation Certificate in Form No.2.




C. The candidates belonging to General Merit shall produce rural reservation
certificate in Form No-2 along with Form-1 certificate issued by the concerned
Tahsildar.

D. If the Rural Reservation Certificate produced by the candidates belonging to
SC/ST, Cat-1, Cat IIA, IIB, IIIA, IIIB is rejected, then they shall become ineligible for
Rural Reservation.

12. PHYSICALLY HANDICAPPED & EX SERVICEMEN:

The candidate shall produce certificate of disability from the competentauthority
as per rules

13. The Candidates who have passed Kannada language exam as first/second
language in the SSLC or equivalent exam shall be exempted from Kannada
language test.Kannada language test will be conducted for 150 marks as per rules
prescribed in this regard. If the candidate fails to pass the Kannada language test
he shall not be eligible for interview.

The time of Kannada exam is 9.00am on interview day. All candidates taking
Kannada exam shall report by 8.00 am failing which they shall not be considered
for the interview.

14. The Candidates who are employed in the Government / Government

organizations shall produce “No Objection Certificate” from their
appointingauthorities. Candidates working in other Medical colleges are also
eligible to apply through proper channel only.

15. The Candidates claiming weightage on the basis of prior experience for the
weightage should produce the Original Salary Certificate, Experience Certificate&
Copy of Form No. 16 issued by Director / Principal of the Concerned Medical
College/Institution.

16. The Candidates who are black listed by MCI/KMC having criminal antecedent
pending/debarred candidates / dismissed from service shall not be eligible.

17. Reservation for Kalyan Karnataka region local persons:

The candidates belonging to Kalyan Karnataka region shall be regarded as local
persons if he/she produces eligibility certificate issued by Jurisdictional Assistant
Commissioner of the concerned Revenue sub division as specified in the Govt
Order no DPAR 43 HKC 2013 dt 29/01/2014

18. The candidates appearing for interview shall in addition to holding original
documents,shall also produce 2 sets of documents duly attested by gazetted
officer at the time of interview.




19. MISCONDUCT:

A candidate found guilty of impersonation or submitting fabricated documents or
documents which are tampered with or making statements which are incorrect
or false or suppressing materialistic information or of using or attempting to use
unfair means for purposes of recruitment or otherwise resorting to any other
irregular or improper means in connection with his appointment shall make
him/her ineligible.

20. The candidates would be allowed to down load the application Form from
Website: www.karunadu.gov.in/dmekarnataka.

21. The last date for the receipt of the duly filled application so as to reach the
Office of the Medical Superintendent/ District Surgeon Chikkaballapur Institute
of Medical Sciences, District Hospital , Chikkaballapur shall be before 5.00pm on
28/02/2021. Application received after 28t February 2021 after 5.00pm shall
not be considered.

The address for the submission of Application with required documents is,

* Please Mention the Post for which you have applied for over the envelop.
“ Application for the Post of .........ccccerienninnnns”

MEDICAL SUPERINTENDENT/ DISTRICT SURGEON

OFFICE OF THE DISTRICT SURGEON

DISTRICT HOSPITAL. CHIKKABALLAPUR

MARALU SIDDESHWARA TEMPLE ROAD, MG ROAD CROSS.
CHIKKABALLPUR-562101.

CHIKKABALLAPUR DISTRICT.

Special Officer

Chikkaballapur Institute of Medical Sciences,
Chikkaballapur




